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Corporate Diversity Initiatives
[bookmark: _GoBack]Diversity initiatives refer to the cultural policies made and adopted to make the experiences and results in a corporate environment better. The diversity initiatives are mainly made to target the most disadvantaged group in the society, such as women and racial minorities. Diversity in a company can be in various forms such as internal, organizational, worldview and external. Internal diversification occurs within the company and can involve cultural, age, religious, racial and gender diversity. According to Puritty et al. (2017), diversity is widely adopted and implemented by most companies worldwide because it is profitable in the long run. This study discusses three companies that have applied diversity. The study also illustrates the importance of diversity initiatives in companies.
Marriot International, Inc. is the largest hospitality company in the world. I chose this company because of its success in service delivery for a long period in the market. I also got interested in this company because it has a unique marketing strategy that is not applied to many organizations in the world. This company is unique for its effort and ability to make all the visitors or guests have a memorable experience. Marriot International empowers and recognizes people with disabilities by offering training to them. Marriot has partnered with Vital Voices to mentor women for opportunity increment. Marriot offers scholarships for individuals to attend NCLR and NUL annual conferences (Gajjar & Okumus, 2018). The company also provides skills for employment and life to youths by Youth Career Initiative. Marriot partners with students and provides jobs to many people. Diversity is important to maximize customer satisfaction and growth. This company sets a perfect example for other companies to emulate (Okumus, 2020).
Eli Lilly and Company is a pharmaceutical that deals with medicines. I chose Lilly because of its stand on racial injustices. I also chose Lilly because of commitment and consideration in equity diversification on women, racial and ethnic minorities in the management. Lilly company is committed to mobilizing African Americans to get vaccinated, support Direct Relief’s Fund for Heath Equity, partner with College Football Playoff to support eLearning, and provide other coalitions with donations (Gajjar & Okumus, 2018).  In addition, the company invests more in creating job opportunities for social change. Lilly considers diversity to bring equality and justice in job opportunities and treatment. Other companies can learn from Eli Lilly and Company to avoid discrimination of people in genders, ethnicity or race (Okumus, 2020).
Comcast NBCUniversal is an entertainment company in America. I chose this company because it is a communication company that covers a wide range of media services such as TV networks and news. This company is committed to ensuring equity without racial or gender discrimination, where it is determined to ensure that the same principle applies within the company. The company aims at providing equal opportunities between male and female and black and white people. NBCUniversal has been on the move to push digital equity and provide training for digital skills among the communities that have little resources (Gajjar & Okumus, 2018). The company provides support such as technology, financial and marketing to the small business owners. NBCUniversal is also committed to educating and informing viewers about other cultures by sharing stories, experiences, and perspectives of different cultures. This company is an inspiration to other companies in diversity initiatives. Companies can work towards equal job opportunities for both genders and races (Okumus, 2020).
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